
 

 

Meritec headquartered in Painesville, Ohio, is a dynamic, DIB (Defense/Medical Industry Base) designated “Essential”, 
global high-tech firm in growth mode looking to fill full-time position for Manufacturing Engineer . The position is crucial in 
supporting Manufacturing and Quality to help establish and build relationships and trust by solving problems and 
exceeding Customers’ expectations with exceptional on-time delivery of innovative, high-performance interconnects 
(electro-components and sub-assemblies).  Meritec values and safeguards Work Family, recognizes importance of work-
life balance, offers a great working environment, competitive pay and benefits, rewards with advancement and 
incentives.  Interested candidates please send resumes to HR@MERITEC.com 

This position will support new and ongoing products and processes to effectively translate product requirements and 
processes to the manufacturing floor. This position is accountable for identifying, developing and delivering improvement 
solutions for existing product while maintaining or improving ISO 9011-2015 quality standards. This is a non-remote, 
hands-on position, responsible for evaluating existing processes and configuring manufacturing systems to reduce cost, 
improve repeatability, and develop best practices within production process.  Develop or improve manufacturing 
processes to increase production rates, efficiencies, and reduce manufacturing costs.  Create work instructions and 
assembly drawings for standard products and adhere to Engineering/QMS standard documentation format.  Coordinate 
release of Engineering Change Notifications (EDNs) with assembly drawings, material releases, and QA 
instructions.  Create work instructions and assembly drawings for special and custom projects/orders.  Verify critical 
assembly processes and inspection points with quality and process engineers.  Works closely with Tooling, Quality, 
Production, Materials, R&D/engineering, and Operations.  

All Candidates must be U.S. Citizens.  Candidates must be willing and able to pass a background check and drug 
screening to be considered for a position at Meritec.  Meritec provides equal employment opportunity to all 
individuals/M/F/D/V. 

 
ESSENTIAL DUTIES AND RESPONSIBILITIES broadly include Systems and Engineering Project Management, Sales 
and Operational support and Technical documentation. Other duties may be assigned.  Specifically: 
 
1. Improve existing processes and equipment to maintain or improve product quality, production capacity, worker 

productivity, and/or scrap reduction, such as:  

a) Recommending restructured job duties, reorganizing work flow, relocating work stations and equipment, 
and recommending the purchase of equipment.  Enhance cost reduction, quality and throughput by 
analyzing manufacturing process flows continually. 

b) Identify areas of constraint, production slowing issues, and make recommendations to speed up 
processes and production.  Establish time standards and enhance productivity by implementing changes 
that conduce to better work practices. 

c) Prepare manufacturing plans (route sequence), BOMs and coordinate changes with QA and Purchasing. 

d) Apply statistical methods to estimate future manufacturing requirements and potential 

e) Researching, specifying, developing cost justifications and submitting proposals for machinery, tools, 
fixtures and equipment. 

f) Designing tools and fixtures and fabricating them within the work group, or having them placed with 
outside vendors, as approved. 

g) Installing and testing new machinery, tools, fixtures and equipment to assure that performance objectives 
have been met, developing operating procedures and training designated operators. 

2. Introduce new products and processes into manufacturing, including:  

a) Conferring and consulting with Development Engineering staff concerning product design, tooling and 
fixturing to ensure safe and efficient production methods. 

b) Suggesting alternative methods. 

c) Assessing the safety of any new tools, fixtures, machinery and equipment prior to introduction to 
manufacturing, and recommending changes as needed. 

3. Continue the development, implementation and maintenance of process documentation systems, such as: 

a) Expanding and maintaining the Process Definition System. 
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b) Developing and implementing Resident Process Instructions. 

c) Ensuring equipment operating manuals are in each Work Center and Lead Operators are familiar with 
equipment operation. 

d) Implementing documentation and storage procedures for operating programs for any equipment using 
PLCs or computers. 

4. Provide preventive maintenance (PM) programs and repair/replacement of existing tools, fixtures and machinery, 
including:  

a) Recommending spare parts be inventoried, or ordering parts as required. 

b) When an unforeseen problem occurs, applying the necessary resources to get production tools and 
equipment back in operation as quickly as possible. 

c) Working in conjunction with Maintenance Department, developing regular, routine maintenance 
procedures for work center personnel, training Lead Operators in procedures, and monitoring completion 
and effectiveness, 

d) Scheduling non-routine PM, monitoring its completion, and testing equipment performance against 
standards. 

SUPERVISORY RESPONSIBILITIES  
May occasionally directly supervise 1-2 technicians on a temporary project basis.   
 
SUPERVISION RECEIVED 
Reports to Manufacturing Engineering Manager.  Supervision and guidance related to overall objectives, critical issues, 
new concepts and policy matters.  Consults with supervisor concerning unusual problems and developments. 
 
QUALIFICATIONS  To perform this job successfully, an individual must be able to perform each essential duty 
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential functions. 
 

EDUCATION and/or EXPERIENCE  
- BS in Mechanical Engineering, Mechanical Engineering Technology, or Electrical or Industrial 

Engineering.  One to two years related experience and/or co-op/intern experience preferred.  Alternatively, 
equivalent experience of at least five (5) years in a comparable manufacturing and engineering environment, 
with progressively increasing responsibility. 

- Experience transitioning products from prototype to qualified full-rate production. 
- Two (2) years minimum of CAD-design experience in a manufacturing environment (SolidWorks® required), 

and willing to learn new software. 
- One (1) year (preferred) of reading and interpreting drawings and technical documents 
- One (1)-year minimum experience of ERP or MES Systems preferred.  Knowledge of automated Surface 

Mount Technology (SMT) assembly, and IPC and J-STD requirements for manufacture of electronic 
applications.  Lean, 5S, a plus. 

- Two (2) years (required) of Office productivity tools and equipment (e.g., Microsoft® Suite) 
 
LANGUAGE SKILLS  
Ability to read, analyze, and interpret general business periodicals, professional journals, technical procedures, or 
governmental regulations.  Ability to write reports, business correspondence, and procedure manuals.  Ability to 
effectively present information and respond to questions from groups of managers, clients, Customers, and the 
general public. 
 
MATHEMATICAL SKILLS  
Ability to work with mathematical concepts such as probability and statistical inference, and fundamentals of plane 
and solid geometry and trigonometry.  Ability to apply concepts such as fractions, percentages, ratios, and 
proportions to practical situations. 
 
REASONING ABILITY  
Ability to define problems, collect data, establish facts, and draw valid conclusions. Ability to interpret an extensive 
variety of technical instructions in mathematical or diagram form and deal with several abstract and concrete 
variables. 
 
CERTIFICATES, LICENSES, REGISTRATIONS  
None required 



 
PHYSICAL DEMANDS - The physical demands described here are representative of those that must be met by an 
individual to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions. 
 

While performing the duties of this job, the Associate is frequently required to stand, walk, sit, and talk or 
hear.  The Associate is occasionally required to use hands to finger, handle, or feel; reach with hands and arms. 
The Associate must occasionally lift and/or move up to 25 pounds.  Specific vision abilities required by this job 
include close vision, color vision, depth perception, and ability to adjust focus. 

 
WORK ENVIRONMENT - The work environment characteristics described here are representative of those an individual 
encounters while performing the essential functions of this job.  
 
Salary commensurate with experience, knowledge and capabilities. 
 
Benefits: 
401K 
Health w/HSA seed and match, Life, Dental, Vision Insurance 
Wellness Program 
Fitness Center / Break room with video games 
Paid Time off 
Tuition Reimbursement 
Others 
 
Meritec’s Mission – To create a Company with a reputation for superlative quality, that generates unique and custom 
solutions to important problems.  To use our skills with metals, plastics and product design to create these solutions and 
to continuously upgrade these skills with education, innovation and tool enhancement.  To generate enough profit to 
ensure corporate longevity to significantly reward our Team.  To learn more about Meritec, visit www. MERITEC.com.   
 
Interested candidates please send resumes to HR@MERITEC.com 
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